
 

 

Anti-Bullying Policy 
 
Athersley North Primary School 
 

 

 

Approved by: Governing Body 

Date: 26th September 2019 

Last reviewed on:  1.9.19 

Next review due by: 1.9.20 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

BULLYING  
 
1. Introduction 
 
There can be different forms of bullying and abuse: 
 
 Verbal: name-calling, insulting slurs and persistent teasing 
 
 Physical: hitting, kicking, spitting, taking belongings and threats of violence 
 
 Indirect: excluding, humiliation, spreading nasty rumours and ridicule 
 
Such behaviour can severely affect a child’s ability to learn effectively and the effect of harassment can 
remain with a person throughout their life. 
 
We recognise that bullying can occur in any school. 
We accept that it is part of the normal development of a child to argue and ‘fallout’ with its peers 
occasionally and this behaviour does not necessarily constitute bullying. The role of the class teacher is vital 
in determining whether an incident is of a bullying nature, as they know the children involved. 
Any incident of bullying will be treated seriously and dealt with as outline in this Policy. 
 
Athersley North Primary School reiterates its commitment to equality of opportunity for all and its 
opposition of all forms of bullying.  
 
 
2. Monitoring Bullying Behaviour - Monitoring by the School and Governors 
 
Monitoring by the School 
 Write details of incident on the Bullying Reporting Form 
 Investigate the incident and talk to both the victim(s) and the perpetrator(s) outlining to all what action 

is being taken and why 
 Complete the Bullying Reporting Form outlining the action taken by the School 
 Keep completed Bullying Reporting Form in School 
 
Reporting to Governors 
 The School is to report to the Governors via the Headteacher’s Report at the termly full Governing Body 

Meetings 
 
3. Discouraging Bullying 
 
The strongest means of addressing bullying and promoting equality of opportunity for all learners is the 
curriculum (both formal and hidden) and classroom interaction. The classroom and playground are the 
main areas where bullying attitudes are discussed and challenged. 
 
Curriculum 
“a broad and balanced curriculum which… promotes the spiritual, moral, cultural, mental and physical 
development of pupils at the School and of society; and prepares such pupils for the opportunities, 
responsibilities and experiences of adult life”. 
 
The Vision and Mission statements and Aims of our school underpins the curriculum both formal and 
hidden. 
 
Various National Curriculum documents further emphasise the importance of: 



 

 treating all pupils as individuals with their own abilities, difficulties, attitudes, backgrounds and 
experiences 

 providing equal access to the curriculum, challenging myths, stereotypes and misconceptions 
 raising expectations and appreciating what has been achieved, valuing and respecting individuals 
 
A clear understanding of the four strands of Spiritual, Moral, Social and Cultural Development is developed 
in the Religious Education and Personal Social and Health Education (PSHE) curriculum so that these areas 
can be successfully woven into the fabric of the curriculum. Healthy Spiritual, Moral, Social and Cultural 
Development are essential in discouraging bullying in all its manifestations. 
 
Spiritual Development 
Relates to the quest for individual identity, the search for meaning and purpose in life and life events which 
may be demanding or inspiring, and the establishment of a code of personal values by which to live. 
Relationships and the understanding of self and others are at the heart of spiritual development. In 
addition to Religious Education and PSHE, this aspect of the curriculum can be nurtured in English and the 
Arts. In this school we have a strong strand of SEAL (Social and Emotional Aspects of Learning) curriculum in 
our learning. Children who develop a positive individual identity and show the ability to make successful 
relationships are unlikely to bully. 
 
Moral Development 
Developing a knowledge and understanding of what is right and wrong is central to moral development. 
This is the basis for pupils developing the ability to make judgements about how to behave and to consider 
the behaviours of others in school and society generally. 
The school endeavours to provide an effective curriculum for moral development via the Religious 
Education and PSHE curriculum and Behaviour Policy, thus enabling children to become increasingly 
responsible for their choices. 
This includes developing the ability and insight to consider what issues lie behind behaviours and actions in 
school or society. The school’s Behaviour Policy, with its emphasis on clear rules set by each class in 
discussion with the class teacher and on rewards and sanctions, is an important early introduction to issues 
of fairness for all and consequences for operating outside the accepted rule system. Pupils are encouraged 
to develop a deeper understanding of the need for a common code and follow rules from conviction rather 
than because of consequences or sanctions. One of the mechanisms by which this is encouraged is the 
Home-School Agreement, which provides the opportunity for codes and rules to be discussed at home. 
Moral development is explored in Religious Education, PSHE, SEAL, Science, History and Geography. 
 
Social Development 
Development in this area refers to the ability pupils gain which enables them to play a full part in society; 
firstly the society of the family, the class, the School and increasingly the wider community. Provision for 
social development from the early years endeavours to balance the positive and satisfying elements of 
belonging to a group or society with the demands and obligations such membership also requires. 
The school, but in particular the classroom, provides a suitable environment for promoting social 
development. Pupils learn to lead, use their initiative, to use individual skills and strengths when working 
together towards a common goal. Equally, the ability to be led, to support others, to recognise the different 
skills of other group members can be developed when children work co-operatively. Social development is 
supported and promoted in Religious Education, PSHE, SEAL, Physical Education and practical subjects such 
as Design Technology. 
 
Cultural Development 
Refers to an increasing understanding of systems of value, beliefs, knowledge, attitude and customs, which 
form the basis of identity and cohesion within societies and groups. 
In order to make provision for cultural development existing knowledge, interests and experiences are 
strengthened and then built on to extend cultural knowledge and awareness. In this way, pupils gain a 
broader understanding of other cultures and cultural influences. 



 

All areas of the curriculum can be used to develop cultural awareness but emphasis is most often given to 
the arts, music, dance, drama and art. 
 
Ethos 
Any bullying behaviour in and around school must be reported to the Head or a member of the Senior 
Leadership Team immediately. This will be investigated promptly. 
The ethos and atmosphere should show the respect that is the entitlement of all persons entering the 
institution, irrespective of religion, colour, culture, origin, gender, physical disability or ability. 
 
Language 
Bullying can be manifested in the attitudes of a school to non-standard dialects, accents and languages of 
ethnic minority communities. The school should be responsive to the issues of linguistic diversity and staff 
must be aware of the languages of their pupils. The pupils should feel that their languages are valued and 
respected. 
 
Staffroom 
Bullying will be put on the agenda for staff discussion at least once a term. Discussion points will include the 
following: 
 Careful regard to staff behaviour and language 
 As part of the rolling programme of monitoring policies both curriculum and non-curriculum staff will 

examine institutional practices and procedures. 
Involving Parents, Governors and the Community 
Parents, Governors and the Community should be aware of the school’s policy on combating bullying. 
Parents meetings will be used to stress the school’s commitment to combating bullying. 
The Governors will put the issue of bullying on the agenda for their Autumn Term Meeting. 
 
Training 
In-service training with a bullying awareness input is essential and will be accessed through LA and DfE 
courses and publications. 
The Chair of Governors will co-ordinate Governor Training in bullying awareness. 
 
4. Identifying Bullying Behaviour 
 
Bullying is defined as: 
a) behaviour which is deliberately hurtful to another 
b) behaviour which is repeated often over a period of time 
c) behaviour which it is difficult for people to defend themselves against 
 
5. Dealing with Bullying Incidents 
 
Supporting the Victim(s) 
Immediate reassurance and support will be made available to the victim(s) 
 
A senior member of staff will discuss the incident with the victim giving them the opportunity to express 
their own concern and feelings. In serious and recurring cases parents will be contacted and longer term 
counselling and support will be given. 
 
A senior member of staff will be ready to discuss and follow up pupil and parental concerns. 
 
Dealing with the Perpetrator(s) 
Any action taken by the School will be in line with the School’s Behaviour Policy, Home-School Agreement 
and Road Safety Commitment. The action taken will depend on the nature of the incident. 
A senior member of staff will counsel the perpetrator(s). If the incidents recur, then parents will be 
involved. 



 

 
Harassment by Members of Staff (All Staff) 
Obviously, bullying behaviour is regarded by all as unprofessional and unacceptable. It is a disciplinary 
offence. Staff will lead by example. 
 
Where a pupil/parent believes a member of staff has bullied him/her, the school’s normal complaints, 
disciplinary or grievance procedures will be used as appropriate. 
 
The following procedure will be followed: 
a) Incident reported to Head/member of the Senior Leadership Team 
 
b) The Head/member of the SLT will investigate within the school’s disciplinary procedures ie interview 

the staff member, the pupil(s) concerned (with a parent or representative in support) and provide a 
written report and outcome to the parents of pupils involved and staff members. 

 
c) Where the parents or pupils are not satisfied, they will be able to make a formal complaint to the 

Governing Body. The Governing Body will seek LA advice in such a circumstance. 
 
In a case where any other member of staff bullies any member of staff, the complaint should be dealt with 
using the school’s disciplinary procedure. 
 
In a case where a member of staff is bullied by parents, then the recommendation is that the member of 
staff seeks immediate advice and support from their professional body as well as reporting the incident to 
the LA. 
 
Guidelines for Completing the Bullying Reporting Form - Copies of the Reporting Form are available in the 
staff room 
 
 

  



 

RACE EQUALITY & RACIAL HARASSMENT POLICY 

 

THE SCHOOL’S CHARACTER AND CIRCUMSTANCES 

 
Athersley North Primary School is situated on the northern outskirts of Barnsley. Pupils are drawn from the 
immediate locality, and are predominately from a white UK heritage. There is a small percentage of asylum 
seeker / refugees from Eastern Europe who speak English as an additional language and a fluctuating 
number of asylum seeker pupils from countries in Africa. 

The School’s Race Equality Policy 

This policy enables our school to meet our statutory obligations under the Race Relations Amendment Act 
2000. Through this policy the school is working in line with the Commission for Racial Equality Standards 
`Learning for All’ (2000) and working towards meeting the recommendations of The Stephen Lawrence 
Inquiry (2000).  
 
This policy sets out our commitment to tackling racial discrimination and promoting equality of opportunity 
and good race relations, and explains what this means for the whole school community. 
 
At Athersley North we will continuously strive to ensure that everyone in our school is treated with respect 
and dignity. Each person in our school will be given fair and equal opportunities to develop their full 
potential with positive regard to gender, ethnicity, cultural and religious background, sexuality or disability. 
 
This school will actively promote race equality and oppose racism in all its forms and foster positive 
attitudes and commitment to an education for equality. 
 
We aim to achieve this by: 
 

 Treating all those within the whole school community (e.g. pupils, staff, governors, parents and 
community) as individuals with their own particular abilities, beliefs, challenges, attitudes, background 
and experiences 

 

 Creating a school ethos, which promotes race equality, develops understanding and challenges myths, 
stereotypes, misconceptions and prejudices.  

 

 Encouraging everyone within our school community to gain a positive self-image and high self esteem. 
 

 Having high expectations of everyone involved with the whole school.  
 

 Promoting mutual respect and valuing each other’s similarities and differences and facing equality 
issues openly. 

 

 Identifying and removing all practices, procedures and customs which are discriminatory and replacing 
them with practices which are fair to all. 

 

 Monitoring, evaluating and reviewing all of the above to secure continuous improvement in all that we 
do. 

 
 

ROLES AND RESPONSIBILITIES 

 



 

This race equality policy outlines the roles and a responsibility of everyone involved and connected with the 
school, so that each individual knows what is expected of them. Promoting race equality and raising the 
achievement of minority ethnic pupils is the responsibility of the whole school staff, including support staff.  
Introduction to this race equality policy will be included in induction arrangements for all new staff to the 
school. School induction procedures will highlight the duties implied by this policy in the same way as 
safeguarding, child protection, health and safety and behaviour policies form part of the induction process. 
 
Governors 
The governing body of the school has agreed this policy and will assess and monitor the impact of this 
policy by regular review. The Governing Body will receive progress reports from the Head teacher and other 
school staff on a termly basis, as part of the Head teacher’s report to Governors. 
One member of the Governing Body will have responsibility for monitoring this policy, acting as the 
designated governor for race equality. 
 
Head teacher 
The Head teacher will demonstrate through their personal leadership the importance of this policy. She/he 
will ensure that all staff are aware of the policy and understand their role and responsibility in relation to 
this policy.  
The Head teacher will assess and monitor the impact of the policy through the School Improvement Plan.  
Outcomes will be reviewed in relation to the plan, and reported to the governing body on a termly basis.  
Where additional funding is available for raising the achievement of minority ethnic pupils, the Head 
teacher will ensure that the additional resources are used appropriately and targeted on the basis of 
identified need for this purpose. 
 
Race Equality Manager  
The race equality co-ordinator will be a teacher in the school who is involved in action planning and policy 
development and monitoring and evaluation. The role will also include keeping up to date with current 
thinking, being familiar with literature and resources, attending appropriate training courses and feeding 
back to colleagues. In this school this role is fulfilled by the Inclusion Leader. 
 
Curriculum Leadership Teams 
Curriculum Leadership Teams will be responsible for reviewing and monitoring curriculum policies and 
planning in their own subject areas to ensure that race equality is promoted. 
 
Teachers  
Teachers will familiarise themselves with this policy and know what their responsibilities are to ensure that 
the action plan is implemented. They will know the implications of the policy for their planning, teaching 
and learning strategies as well as for behavioural issues. 
 
Administrative, Ancillary, Supervisory and Support Staff 
All staff will familiarise themselves with this policy and know what their responsibilities are in ensuring that 
it is implemented.  
 
Pupils  
Pupils will share in the development of the policy and be made aware of how it applies to them. They will 
learn to treat each other with respect and report incidents of a racial nature to an adult.  
  

COMPLAINTS PROCEDURE 

If anyone in the school feels that this policy is not being followed then they should raise the matter with the 
Head teacher who will facilitate the appropriate action, which may include an investigation and report on 
the issue. If there is a formal complaint then the school’s complaints procedure will be used. 



 

IMPLEMENTING THE POLICY 

This policy is linked to our school improvement plan which seeks to promote race equality and raise 
achievement of all pupils including minority ethnic pupils. Curriculum Leadership Teams should refer to this 
policy in their action plans and priorities for action in the current academic year and beyond. 
 
The Senior Leadership Team will produce the School Improvement Plan. The action plan will identify key 
objectives, links to other plans, actions responsibility, resources, timescale, success indicators and targets 
as well as monitoring and evaluation.  

KEY AREAS IN PROMOTING RACE EQUALITY 

The ethos of the school 

 This policy reflects the ethos of the school and is explicit in all the school’s policies.  

 Steps are taken to ensure that everyone associated with the school is kept informed about the policies 
and procedures, and abides by them.  

 The policies and procedures are regularly reviewed and their effectiveness evaluated, taking into 
account the views of all sections of the school community. 

 Reflection of all ethnic groups should be included in all marketing strategies. 
 
Pupils achievements and progress 

 Pupils’ attainment and progress in individual subjects is monitored by ethnic group (and by gender, 
language and disability).  

 The school develops strategies for tackling differences in the attainment and progress of particular 
ethnic groups.  

 Targets will be set for individual pupils by ethnicity, so teachers will be aware of the ethnic background 
of each child and will also be aware of current concerns regarding the underachievement of certain 
groups e.g. African Caribbean, Bangladeshi and Pakistani boys in particular. 

 The school values the achievements and progress of pupils from all ethnic groups.  

 All pupils have equal access to extra-curricular activities.  

 Every pupil is offered the support and guidance they need.  

 Staff challenge racism, stereotyping and promote racial equality in education, employment, training 
and career choice.  

 Steps are taken to ensure that pupils on work experience are not subjected to racism or racial 
harassment. 

 

CURRICULUM, TEACHING AND LEARNING (Including language and cultural needs) 

 This school promotes an inclusive curriculum, which reflects the multi-ethnic nature of our society.  

 Racial equality and ethnic diversity are promoted and racism and discrimination challenged in all areas 
of the curriculum. 

 Curriculum planning takes account of the ethnicity, background and language needs of all pupils. 

 Curriculum Leadership Teams provide guidance and examples of good practice for colleagues.  

 The school monitors and evaluates its effectiveness in providing an appropriate curriculum for all 
pupils. 

 The allocation of pupils to teaching groups and optional subjects is fair and equitable to pupils from all 
ethnic groups. 

 Assessment outcomes are used to: identify the specific needs of minority ethnic pupils; inform policies, 
planning and the allocation of resources.  

 Teaching methods and styles take account of the needs of pupils from different ethnic groups and 
encourage positive attitudes to ethnic difference, cultural diversity and racial equality.  

 The school takes active steps to ensure that resources in all areas of the curriculum are inclusive. It 
promotes a greater understanding of cultural diversity and racial equality. There is acknowledgement 
of the importance of challenging racism and racial discrimination in all areas of the curriculum. 



 

 Resources available to meet the specific needs of pupils from minority ethnic groups including dual 
language resources are used appropriately.  

 The school makes full use of the resources available within its local minority ethnic communities. 

 Pastoral support takes into account the experiences and needs of all children, including asylum seeker, 
refugee and Traveller pupils. 

 

Guidelines on working with pupils who have English as an Additional Language (EAL) 

 The school recognises and values Bilingualism. 

 The language and learning needs of black and bilingual pupils are clearly identified and appropriate 
support identified and used. 

 The school will reflect and develop pupils’ and communities’ languages and cultural backgrounds 
through resources and displays throughout the school. For example: multilingual signs, notices, 
children’s writing. 

 The school will explore a broad range of other media e.g. Computer software, the Internet, audio and 
videotapes, films, songs, games etc, to support the maintenance and development of home/community 
language skills and cultural heritage. 

 The school will seek to provide community languages and dual language texts, both fiction and non-
fiction, in order to facilitate pupils and communities access developing literacy in first language. 

 The school will draw on the skills of parents and local communities in producing resources. 

 The school will seek to provide high quality interpretation and translation across all areas of the 
school’s work as appropriate. 

 
Pupil behaviour, discipline and exclusion 

 The school’s procedures for managing behaviour and disciplining pupils are fair and applied equally to 
all pupils, irrespective of ethnicity. 

 The school identifies and adopts good practice strategies in order to reduce any differences in rates of 
exclusion between ethnic groups.  

 The process of excluding a pupil is fair and equitable to all pupils.  

 Strategies to reintegrate long-term truants and excluded pupils address the needs of pupils from all 
ethnic groups. 

 
Racism and racial harassment 

 There is a clear policy and established procedures for dealing with incidents of racism and racial 
harassment, which is understood by everyone in the school community.  

 The school caters for the dress and dietary requirements of different groups. 

 The school enables pupils and staff to celebrate festivals and other events. 

 The monitoring system used by the school enables the school to report the relevant details to the LA on 
request.  
 

Admissions and transfer procedures 
The school adheres to the LA’s admission procedures.  The authority is responsible for agreeing all 
admissions above the standard admission number, which is 40. 

 
 
Staff recruitment and career development 

 Recruitment and selection procedures are consistent with the statutory Race Relations Code of Practice 
in Employment and other Equality legislation.  

 Everyone involved in recruitment and selection adheres to this Code. 

 Steps are taken to encourage people from underrepresented minority ethnic groups to apply for 
positions at all levels in the school.  



 

 The recruitment and selection process is monitored and reviewed to ensure that discrimination is not 
taking place and to identify examples of good practice.  

 The school monitors the employment and professional development of staff by ethnic group.  

 Proactive steps are taken to identify, support and provide opportunities for the professional 
development of staff from all ethnic groups.  

 Individual staff effectiveness in dealing with racial equality issues is addressed through various line 
management mechanisms.  

 The school takes active steps to ensure that selection for redundancy avoids racial discrimination. 
 
Parents, Governors and Community Partnerships 

 Parents are welcome and respected in school. 

 People from minority ethnic communities are encouraged to become school governors.  

 Governors will be encouraged to play an active role in the life of the school in order to fulfil their 
monitoring duties. 

 The school seeks to support all governors in performing their role, for example, through school 
induction procedures for new governors.  

 All parents are regularly informed of their child’s progress.  

 Proactive steps are taken to involve minority ethnic parents in the school.  

 The school’s premises and facilities are equally available for use by all ethnic groups.  

 The school has active links with minority ethnic community groups.  

 The school encourages community groups to use its facilities for after school activities and for holiday 
schemes. 

MONITORING THE SCHOOL IMPROVEMENT PLAN INCORPORATING RACE EQUALITY ACTION PLAN  

The school will monitor the impact of this policy and action plan on pupils, parents and staff from different 
ethnic groups. In particular, we will monitor the impact of our policies on the attainment levels of our 
pupils. 
 
To monitor our pupils’ attainment, we will collect information about pupils’ performance and progress, by 
ethnic group, analyse it and use it to examine trends. To help interpret this information we will monitor 
other areas that could have an adverse impact on pupils’ attainment such as: 
 

 Exclusion 

 Racism, racial harassment and bullying 

 Curriculum, teaching and learning (including language and cultural needs) 

 Rewards and Sanctions 

 Membership of the governing body 

 Parental involvement 

 Working with the community 

 Support, advice and guidance 
 
Monitoring information will help us to see what progress we are making towards meeting our race equality 
targets and aims. In particular it will help us to: 
 

 Highlight any differences between pupils from different ethnic groups. 

 Ask why these differences exist and test the explanations given. 

 Review the effectiveness of current targets and objectives. 

 Decide what further action will be necessary to meet particular needs and to improve the performance 
of pupils from different ethnic groups (which might include positive action). 

 Rethink and set targets in relevant strategic plans. 

 Links will be made with Performance Management objectives, which will include qualitative 
information as well as quantitative data. 



 

 Take action to make improvements. 
 
Assessing the impact of policies 
As a school we will assess the impact of this and other policies on pupils, staff and parents from different 
ethnic groups. We will assess whether the policies have, or could have, an adverse impact on the 
attainment levels of pupils from different racial groups. We will assess the effectiveness of our policies 
through existing arrangements for developing and reviewing other school policies. 
 
The questions, which follow below, will be used by us to assess our policies in most areas, including: 

 Employment, Promotion, Training and Career Development; 

 Involving Parents and Carers in the school 

 Making sure that the curriculum prepares pupils for life in a multi-ethnic society 

 Dealing with racist incidents 
 
The main questions for assessing the impact of all our school’s policies – giving special attention to pupils’ 
attainment levels – will include the following: 
 
1. Do we help all our pupils to achieve as much as they can, and get the most from what is on offer, based 
on their individual needs? 
 
2. Which groups of pupils are not achieving as much as they can? Why not? 
 
3. Are we making sure that our policies are not having an adverse impact on pupils, parents or staff from 
some racial groups? 
 
4. How do we explain any differences? Are the explanations justified? Can they be justified on non-racial 
grounds, such as English as an Additional Language issues? 
 
5. Does each relevant policy include aims to deal with differences in pupils’ attainments (or possible 
differences) between ethnic groups? Do our policies aims lead to action to deal with differences that have 
been identified (for example, extra coaching for pupils, or steps to prevent racist bullying)? 
 
6. What are we doing to raise standards and promote equality of opportunity for pupils who seem to be 
underachieving and who may need extra support? 
 
7. What are we doing as a school to prepare pupils for living in a multi-ethnic society, promote race equality 
and harmony and prevent or deal with racism. 
 
8. Can any action we take be traced back to individual policy aims and related targets and strategies? 
 
9. Is the action taken appropriate and effective? Are there any unexpected results? If so, how are they 
being handled? 
 
10. Does each relevant policy include aims to promote race equality and harmony, prevent or challenge 
racial discrimination, and deal with differences (or possible differences) between racial groups? 
 
11. Do the policy’s aims lead to effective action? 
  
12. What changes does the school need to make to relevant policies, their aims and any related targets and 
strategies? 
 
To answer these questions we as a school will consider the following: 

 Collecting and analysing relevant monitoring and other data 



 

 Talking to pupils, parents and staff to find out their needs and opinions 

 Carrying out surveys or special research 
 
We will use the results of these assessments to; 

 Rethink our race equality aims, targets and strategies (where necessary) 

 Influence and guide their planning and decision making 
 
We as a school will consider the views and needs of parents, staff and pupils from different racial groups. 
We will explain to the groups concerned what the school is doing and why. We will look at how we could 
communicate better (formally and informally) with pupils, parents and staff from different racial groups 
and involve them in planning and decision-making. 
 

Incident  

↓ 

Member of staff to investigate further (if incident reported) or challenge behaviour immediately 

↓ 

Cause for concern form to be completed and handed to the Safeguarding Lead or Deputy Lead 

↓                       ↓ 

Response to victim and family                                                 Response to perpetrator and family 

 
↓ 

Action taken to address issue with year group / school if necessary e.g. through circle time / assembly 

↓ 
 

Incidents to be reported to Governing body and local authority on a termly basis. 
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